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Records identified through database
N=2572

1518 duplicate records excluded
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Records after duplicates removed
N = 1054 included
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Records after title screening
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306 records excluded due to:
non English language, books, book section, thesis,
dissertation abstract, dissertation, book review, film
review, editorial, published before 1998
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706 records excluded due to:
study population (consumers, nursing students, other
health or unclear study population),

N =748 included

incomparable cultural context (i.e. non-Wester), MHN
role o power, description of non-

Records after title and abstract screening
N =42 included

organisational influences on wellbeing, individual
narratives, papers with no study component, literature
reviews
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30 records excluded due to:
same criteria as listed above

fF N X

/ N\

Records after full-text articles assessed for
eligibility
N = 12 included

Records identified by forward and backward searching
N =252
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Total full text articles assessed for eligibility

N = 39 included in qualitative synthesis

225 records excluded due to:
'same criteria as listed above

Records after full-text articles assessed for eligibility
N =27 included
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Figure 2:/systematic selection of studies for inclusion
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